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intCO

intCO

intPEX

intPEX

intVE

dicPH

dicCO

dicCO

dicCO

dicPEX

dicPEX

dicVE

Protocolo ¿De q

n de diferencias 

 
LBASE 1-49

50-1
>20

EXTRA 1-49
50-1
>20

OMSALTT 1-49
50-1
>20

OMSALV 1-49
50-1
>20

OMSALotFIJ 1-49
50-1
>20

XTRAAF 1-49
50-1
>20

XTRAAV 1-49
50-1
>20

SP 1-49
50-1
>20

HEXTRA 1-49
50-1
>20

OMSALTT 1-49
50-1
>20

OMSALV 1-49
50-1
>20

OMSALotFIJ 1-49
50-1
>20

XTRAAF 1-49
50-1
>20

XTRAAV 1-49
50-1
>20

ESP 1-49
50-1
>20

qué depende el 
Martínez-To

WPOM

de medias (AN

N LB
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824
9 89194
199 64864
0 79824

 

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

NOVA). Tamañ

B95% UB95%
,7769 ,7795C
,7238 ,7271T
,6951 ,6982T
,0032 ,0035C
,0085 ,0091T
,0100 ,0106T
,0054 ,0058C
,0152 ,0160T
,0256 ,0265T
,0494 ,0510C
,0624 ,0644T
,0543 ,0560T
,1615 ,1639C
,1852 ,1882T
,2104 ,2133T
,1279 ,1289C
,1282 ,1293T
,1294 ,1304T
,0129 ,0136C
,0183 ,0192T
,0217 ,0225T
,0015 ,0017C
,0018 ,0020T
,0033 ,0035T
,0312 ,0335C
,0800 ,0842T
,0884 ,0924T
,0538 ,0568C
,1526 ,1582T
,2492 ,2552T
,2450 ,2507C
,3167 ,3238T
,2996 ,3059T
,7185 ,7244C
,7568 ,7634T
,7614 ,7673T
,8767 ,8810C
,9010 ,9055T
,8965 ,9007T
,1225 ,1269C
,2069 ,2132T
,3064 ,3128T
,0475 ,0503C
,0987 ,1033T
,1974 ,2029T

de los complem
n-García, J.A. 

(70-103)

o del centro de 

Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2
Completa 2
Tiempo Parcial
Total 2

entos salariales

trabajo y dedic

N LB95% U
00881 ,7201
34391 ,8159
35272 ,7343
00881 ,0077
34391 ,0030
35272 ,0071
00881 ,0161
34391 ,0106
35272 ,0153
00881 ,0590
34391 ,0319
35272 ,0552
00881 ,1943
34391 ,1329
35272 ,1855
00881 ,1313
34391 ,1133
35272 ,1288
00881 ,0187
34391 ,0110
35272 ,0176
00881 ,0024
34391 ,0014
35272 ,0022
00881 ,0722
34391 ,0217
35272 ,0651
00881 ,1549
34391 ,1162
35272 ,1497
00881 ,2997
34391 ,1963
35272 ,2851
00881 ,7624
34391 ,6401
35272 ,7451
00881 ,9059
34391 ,8025
35272 ,8913
00881 ,2227
34391 ,1311
35272 ,2097
00881 ,1233
34391 ,0543
35272 ,1135

s?  

cación del empl

UB95% 
,7220
,8199
,7361
,0081
,0036
,0074
,0165
,0117
,0158
,0601
,0339
,0562
,1960
,1365
,1871
,1319
,1149
,1293
,0191
,0119
,0180
,0025
,0016
,0024
,0745
,0249
,0671
,1581
,1231
,1526
,3037
,2047
,2887
,7661
,6503
,7486
,9085
,8109
,8938
,2263
,1384
,2130
,1262
,0592
,1161

98 

leado 



 

 

 

 

Ta

 
intSAL

intPHE

intCO

intCO

intCO

intPEX

intPEX

intVE

dicPH

dicCO

dicCO

P

 

abla 8.- Resum

 
LBASE L

N
E
W
T

EXTRA L
N
E
W
T

OMSALTT L
N
E
W
T

OMSALV L
N
E
W
T

OMSALotFIJ L
N
E
W
T

XTRAAF L
N
E
W
T

XTRAAV L
N
E
W
T

ESP L
N
E
W
T

HEXTRA L
N
E
W
T

OMSALTT L
N
E
W
T

OMSALV L

Protocolo ¿De q

en de diferencia

N
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10

qué depende el 
Martínez-To

WPOM

as de medias (A

N LB95%
03926 ,74
95245 ,72
16453 ,72
19648 ,69
35272 ,73
03926 ,00
95245 ,00
16453 ,01
19648 ,01
35272 ,00
03926 ,01
95245 ,01
16453 ,02
19648 ,02
35272 ,01
03926 ,04
95245 ,06
16453 ,06
19648 ,05
35272 ,05
03926 ,18
95245 ,18
16453 ,16
19648 ,19
35272 ,18
03926 ,12
95245 ,13
16453 ,12
19648 ,13
35272 ,12
03926 ,01
95245 ,02
16453 ,01
19648 ,02
35272 ,01
03926 ,00
95245 ,00
16453 ,00
19648 ,00
35272 ,00
03926 ,04
95245 ,06
16453 ,12
19648 ,10
35272 ,06
03926 ,11
95245 ,14
16453 ,22
19648 ,24
35272 ,14
03926 ,24

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

ANOVA). Merc

UB95% 
482 ,7508
263 ,7291
285 ,7351
959 ,7021
343 ,7361
049 ,0053
072 ,0077
135 ,0151
109 ,0122
071 ,0074
126 ,0133
138 ,0144
227 ,0245
284 ,0305
153 ,0158
476 ,0490
611 ,0628
619 ,0657
560 ,0593
552 ,0562
830 ,1853
875 ,1900
635 ,1694
995 ,2053
855 ,1871
270 ,1279
304 ,1314
231 ,1251
317 ,1336
288 ,1293
122 ,0128
210 ,0217
184 ,0201
269 ,0286
176 ,0180
012 ,0013
030 ,0032
027 ,0031
031 ,0035
022 ,0024
447 ,0472
678 ,0711
204 ,1306
018 ,1104
651 ,0671
174 ,1213
499 ,1545
248 ,2376
410 ,2530
497 ,1526
445 ,2497

de los complem
n-García, J.A. 

(70-103)

cado y tipo de re

 
8Sector 
1Province 
1Enterprise 
1Work Center
1Other 
3Sector 
7Province 
1Enterprise 
2Work Center
4Other 
3Sector 
4Province 
5Enterprise 
5Work Center
8Other 
0Sector 
8Province 
7Enterprise 
3Work Center
2Other 
3Sector 
0Province 
4Enterprise 
3Work Center
1Other 
9Sector 
4Province 
1Enterprise 
6Work Center
3Other 
8Sector 
7Province 
1Enterprise 
6Work Center
0Other 
3Sector 
2Province 
1Enterprise 
5Work Center
4Other 
2Sector 
1Province 
6Enterprise 
4Work Center
1Other 
3Sector 
5Province 
6Enterprise 
0Work Center
6Other 
7Sector 

entos salariales

egulación de rel

N L
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

s?  

elaciones labora

LB95% UB9
,7514
,7399
,6852
,6804
,7600
,0065
,0056
,0108
,0120
,0005
,0113
,0121
,0293
,0318
,0100
,0458
,0596
,0620
,0547
,0344
,1811
,1790
,2062
,2002
,1448
,1302
,1256
,1321
,1368
,0853
,0201
,0142
,0199
,0187
,0167
,0031
,0012
,0028
,0027
,0006
,0543
,0543
,1061
,1060
,0125
,1240
,1109
,2795
,2959
,1143
,2467

99 

ales 

95% 
,7541
,7425
,6896
,6945
,7973
,0070
,0060
,0116
,0151
,0032
,0119
,0127
,0307
,0361
,0182
,0473
,0611
,0645
,0620
,0542
,1836
,1814
,2102
,2132
,1775
,1313
,1264
,1334
,1405
,0954
,0208
,0148
,0209
,0217
,0240
,0033
,0014
,0030
,0035
,0019
,0574
,0571
,1121
,1257
,0360
,1284
,1148
,2882
,3243
,1675
,2524



 

 

 

 

dicCO

dicPE

dicPE

dicVE

 

P

 

N
E
W
T

OMSALotFIJ L
N
E
W
T

EXTRAAF L
N
E
W
T

EXTRAAV L
N
E
W
T

ESP L
N
E
W
T

Protocolo ¿De q

National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23
Local 10
National 9
EU 1
World 1
Total 23

Tabla 9.- Resu

 
intSALBAS

intPHEXTR

intCOMSAL

qué depende el 
Martínez-To

WPOM

95245 ,30
16453 ,35
19648 ,32
35272 ,28
03926 ,73
95245 ,74
16453 ,72
19648 ,76
35272 ,74
03926 ,88
95245 ,89
16453 ,89
19648 ,89
35272 ,89
03926 ,14
95245 ,24
16453 ,22
19648 ,33
35272 ,20
03926 ,04
95245 ,15
16453 ,14
19648 ,21
35272 ,11

umen de diferen

 
SE Sin est

primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

RA Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

LTT Sin est
primar
Secund
Secund
FP1 
FP6 
Univer

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

042 ,3101
555 ,3702
291 ,3423
851 ,2887
391 ,7444
479 ,7534
276 ,7411
600 ,7719
451 ,7486
885 ,8923
906 ,8945
900 ,8994
973 ,9057
913 ,8938
454 ,1497
485 ,2540
231 ,2359
338 ,3471
097 ,2130
453 ,0478
587 ,1634
466 ,1576
146 ,2262
135 ,1161

ncias de medias

N
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2

de los complem
n-García, J.A. 

(70-103)

1Province 
2Enterprise 
3Work Center
7Other 
4Sector 
4Province 
1Enterprise 
9Work Center
6Other 
3Sector 
5Province 
4Enterprise 
7Work Center
8Other 
7Sector 
0Province 
9Enterprise 
1Work Center
0Other 
8Sector 
4Province 
6Enterprise 
2Work Center
1Other 

s (ANOVA). Ni

N LB95% 
3494 ,7774
5310 ,7439
0262 ,7484
5412 ,7223
6735 ,7255
2067 ,7252
1880 ,7055
0112 ,7032
5272 ,7343
3494 ,0054
5310 ,0091
0262 ,0093
5412 ,0051
6735 ,0083
2067 ,0085
1880 ,0027
0112 ,0018
5272 ,0071
3494 ,0080
5310 ,0145
0262 ,0151
5412 ,0126
6735 ,0231
2067 ,0205
1880 ,0146

entos salariales

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660
86502

102870
41157
4083

660

ivel de estudios 

UB95% 
,7839
,7478
,7517
,7277
,7320
,7308
,7115
,7087
,7361
,0066
,0099
,0100
,0058
,0096
,0095
,0034
,0022
,0074
,0093
,0154
,0159
,0138
,0250
,0221
,0161

s?  

,2919
,3377
,3295
,1382
,7367
,7368
,7756
,7711
,5303
,8701
,8974
,9130
,9382
,6948
,2238
,1560
,2966
,3087
,2024
,1396
,0461
,2074
,2638
,0283

100 

,2975
,3469
,3587
,1952
,7426
,7422
,7836
,7964
,6061
,8746
,9010
,9183
,9521
,7628
,2293
,1604
,3055
,3374
,2673
,1442
,0487
,2153
,2912
,0596



 

 

 

 

P

 

Protocolo ¿De q

intCOMSAL

intCOMSAL

intPEXTRA

intPEXTRA

intVESP 

dicPHEXTR

qué depende el 
Martínez-To

WPOM

Univer
Total

LV Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

LotFIJ Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

AAF Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

AAV Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total
Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

RA Sin est
primar
Secund
Secund
FP1 
FP6 

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

rsidad2 30
235

tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

de los complem
n-García, J.A. 

(70-103)

0112 ,0122
5272 ,0153
3494 ,0540
5310 ,0647
0262 ,0636
5412 ,0543
6735 ,0561
2067 ,0523
1880 ,0364
0112 ,0341
5272 ,0552
3494 ,1458
5310 ,1621
0262 ,1588
5412 ,1981
6735 ,1774
2067 ,1853
1880 ,2324
0112 ,2413
5272 ,1855
3494 ,1226
5310 ,1245
0262 ,1256
5412 ,1364
6735 ,1279
2067 ,1318
1880 ,1294
0112 ,1318
5272 ,1288
3494 ,0090
5310 ,0126
0262 ,0143
5412 ,0227
6735 ,0150
2067 ,0174
1880 ,0203
0112 ,0281
5272 ,0176
3494 ,0008
5310 ,0013
0262 ,0012
5412 ,0030
6735 ,0017
2067 ,0022
1880 ,0025
0112 ,0050
5272 ,0022
3494 ,0486
5310 ,0823
0262 ,0840
5412 ,0482
6735 ,0799
2067 ,0868

entos salariales

,0136
,0158
,0582
,0672
,0656
,0573
,0597
,0554
,0393
,0365
,0562
,1513
,1654
,1616
,2031
,1833
,1904
,2382
,2465
,1871
,1250
,1257
,1267
,1383
,1298
,1335
,1313
,1335
,1293
,0104
,0135
,0151
,0242
,0164
,0187
,0217
,0295
,0180
,0012
,0016
,0014
,0033
,0021
,0025
,0029
,0055
,0024
,0562
,0874
,0884
,0536
,0883
,0944

s?  

101 



 

 

 

 

 

P

 

Protocolo ¿De q

dicCOMSA

dicCOMSA

dicCOMSA

dicPEXTRA

dicPEXTRA

qué depende el 
Martínez-To

WPOM

Univer
Univer
Total

LTT Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

LV Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

LotFIJ Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

AAF Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

AAV Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

 

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235
tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235

de los complem
n-García, J.A. 

(70-103)

1880 ,0240
0112 ,0159
5272 ,0651
3494 ,0859
5310 ,1548
0262 ,1637
5412 ,1444
6735 ,2269
2067 ,1853
1880 ,1276
0112 ,0748
5272 ,1497
3494 ,2739
5310 ,3292
0262 ,3319
5412 ,2765
6735 ,3050
2067 ,2927
1880 ,1937
0112 ,1627
5272 ,2851
3494 ,7061
5310 ,7280
0262 ,7332
5412 ,7512
6735 ,7388
2067 ,7593
1880 ,7690
0112 ,7587
5272 ,7451
3494 ,8412
5310 ,8762
0262 ,8869
5412 ,8909
6735 ,9120
2067 ,9187
1880 ,9025
0112 ,8889
5272 ,8913
3494 ,0990
5310 ,1444
0262 ,1655
5412 ,2681
6735 ,2280
2067 ,2438
1880 ,2584
0112 ,3041
5272 ,2097

entos salariales

,0283
,0188
,0671
,0956
,1616
,1696
,1532
,2398
,1957
,1366
,0809
,1526
,2891
,3379
,3394
,2875
,3190
,3048
,2043
,1711
,2887
,7214
,7362
,7402
,7617
,7520
,7705
,7800
,7683
,7486
,8533
,8822
,8919
,8985
,9204
,9257
,9102
,8959
,8938
,1093
,1510
,1715
,2791
,2408
,2553
,2701
,3145
,2130

s?  

102 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

P

 

Protocolo ¿De q

dicVESP 

qué depende el 
Martínez-To

WPOM

Sin est
primar
Secund
Secund
FP1 
FP6 
Univer
Univer
Total

 grado de uso d
omas, J.; Marín

M, Vol 10 Nº1 (

tudios 13
ria 45
daria 1 60
daria2 25

16
22

rsidad1 2
rsidad2 30

235

de los complem
n-García, J.A. 

(70-103)

3494 ,0327
5310 ,0691
0262 ,0693
5412 ,1765
6735 ,1172
2067 ,1306
1880 ,1343
0112 ,2052
5272 ,1135

entos salariales

,0390
,0739
,0734
,1860
,1271
,1396
,1435
,2144
,1161

s?  

103 


