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ABSTRACT
The objective of this work is to design a model for understanding how to manage, how to plan, how to produce and how to supply University Lifelong Learning thought Distance Education. This PhD. work has developed, first, an approach to the ways of developing the Third Mission College and the role of Lifelong Learning in that field, the ways of organizing Lifelong Learning and its links with Distance Education, their interactions and how to organize them. Secondly, this work have studied the evolution of the Distance Education in University systems, its origins, its evolution and development, the types of universities have been created, forms of regional and global associations. Thirdly we have analysed the impact it has had the Distance Education in Universities called Classroom , leaves existing route (organizational , andragogical and technology ) and different ways of managing cultural change and the necessary adaptations involved in making up the roadmap dualization , to face transition dualized institution present in the synchronous and asynchronous distance . Used myths, the opportunities and risks of implementing this process of transition. Fourth analyzed the concept of Value Chain and its projection on both onsite and remote Lifelong Learning. This value chain has been modeled how to understand the demands of training and perform Demand Analysis and how to produce materials Standing Distance Education and its Implementation. Comprehensive Model of Demand Analysis is the first contribution of this work is mainly on understanding the skills needs of training of graduates who develop some specific processes and functions at a given sector or cluster. Then, this section has been studied Andragogy as inspiration the Lifelong Learning Training, Instructional Design Competence and Design as a way of distinguishing Learning Styles and Situational Leadership as a metaphor for the relationship between the teacher and the learner. Fifth is formulated Situational Learning Model as a holistic approach to the delivery of training materials and their Imparting Distance. The main proposal is the main contribution of this work is based on the identification of existing roles in the production and in the delivery, how relate teachers, learners, and the type of materials and activities that must be undertaken to achieve progressive competency objectives. The model includes a number of methodological completeness rates that will allow in the future measuring the methodological adequacy of Lifelong Learning materials developed and used as a guide to develop materials for new groups. Finally, three case studies has been worked added together over 150 learning units. Each of these units has been studied indices methodological completeness and have led to the identification of good practice recommendations in each of the cases. The thesis concludes with recommendations and opinions on different routings that should be addressed in the University Dualization process. We conclude this research work with the conclusions that have been reached to cover the raised partial objectives and the conclusions that have been obtained by applying the model of Situational Learning and completeness rates to the selected case studies. Finally, some recommendations and reflections are formulated on different roadmaps that should be addressed in the University Dualization processes.
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